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Insulator Foreman   

ATI Insulation, Inc. is an Industrial Insulation, Scaffolding and Coatings Contractor, primarily 
working in the Industrial Construction Industry. ATI Insulation, Inc. started in 2001 and now has 
multiple locations in CO, WY & TX. We offer competitive pay and a full benefits package. 
Successful candidates will be located at the Odessa, TX location. 
  
We are committed to provide our Employees a stable work environment with equal 
opportunity for learning and personal growth. The success of ATI Insulation, Inc. is built by 
committed, efficient employees who believe in our company, who gain satisfaction from their 
work, and who strive toward extraordinary achievement. We believe that people work together 
best in an environment where they are recognized for their efforts and respected as individuals. 
 
Responsibilities: 

• Working in Industrial environments such as: Oil & Gas Facilities, Refineries, Power 
Plants, Petro-Chemical and Food & Beverage.  

• Erecting and dismantling System Scaffolding for industrial equipment, pipes, storage 
tanks and vessels access. 

• Transporting materials and equipment to work location.  
• General labor 
• Working indoors and outdoors in all types of weather. 

Required Qualifications: 

• Minimum of 5 years Insulating Foreman experience, leading crews of 5 insulators or 
more. 

• Must have good communication skills and must communicate efficiently with company 
colleagues and clients, both verbally and written.   

• Must be able to work up to 60 hours per week, 12hr. per day.  
• This position requires good attendance and accountability. 
• Must be able to pass a pre-employment drug and alcohol test. 
• Must be willing to travel 

 
Beneficial Work Experience: 

• Industrial Mechanical Insulator 
• Commercial Mechanical Insulator 
• Scaffolding 
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Beneficial Safety Training: 

• WY/MT Safety Council Card 
• PEC Safeland  
• OSHA 10hr. or higher 
• TWIC 
• MSHA  

Beneficial Equipment Training: 

• Forklift 
• Aerial Lifts (man Lifts) 
• Class A or Class B Driver’s License 

PHYSICAL REQUIREMENTS OF AN INDUSTRIAL INSULATOR: The physical demands described 
here are representative of those that must be met by an employee to successfully perform the 
essential functions of this job. 
The position lifts heavy objects, walks and stands for long periods of time and performs 
strenuous physical labor under adverse field conditions. The employee lifts, pushes, pulls or 
carries objects; uses abdominal and lower back muscles to provide support over time without 
fatigue. The position requires good manual dexterity (hand, hand with arm, two hands) and 
multi-limb coordination. The position requires the ability to quickly move arms and legs. The 
employee must have excellent stamina. 

 
Company benefits include: 

• Medical 
• Dental 
• Vision 
• Company paid Life Insurance 
• Company paid AD&D 
• Vacation 
• Paid Holidays 
• 401K 

 
Applicants may apply at: 3701 W 12th Street, Odessa, TX 79763 

ATI offers competitive pay and a full benefits package. ATI Insulation, Inc. takes great pride in all 
of our projects and services. Our team of professionals is committed to the satisfaction of our 
clients. We have been around for 17 years with key employees who have a lifetime of 
experience. 
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ATI Services: 
Industrial Insulation (Cryogenic through Refractory) 
Insulation of Piping, Equipment, Towers, Skids, Vessels, Tanks 
Removable Insulation Covers 
Heat Tracing 
Certified Energy Appraisals 
Scaffolding 
Blasting, Paintings and Coatings 
 

EEO Statement ATI Insulation, Inc. provides equal employment opportunities (EEO) to all 
employees and applicants for employment without regard to race, color, religion, sex, national 
origin, age, disability or genetics. In addition to federal law requirements, ATI Insulation, Inc. 
complies with applicable state and local laws governing nondiscrimination in employment in 
every location in which the company has facilities. This policy applies to all terms and 
conditions of employment, including recruiting, hiring, placement, promotion, termination, 
layoff, recall, transfer, leaves of absence, compensation and training. 


